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Producer : Haining Everbright Socks Co., Ltd. .
DBID : 380344 and Audit Id : 181551 Audit Date : 26/05/2020 amforl BSCI

Audit Type : Full Audit Trade with purpose

Rating Definitions @

A combination of ratings per

Lo Ferformance Area where;

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : Haining Everbright Socks Co., Ltd. .
DBID : 380344 and Audit Id : 181551 Audit Date : 26/05/2020 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Main Auditee Information @

Name of producer : Haining Everbright Socks Co., Ltd.
DBID number : 380344
Audit ID : 181551
Address : Building 5, No. 384 Xiachuan Road, Haining Economic Development Zone Haining
Province : Zhejiang Country : China
Management Representative : Mr. Weiguang Zhang / General Manager
Contact person: Weiguang Zhang Sector : Non-Food
Industry Type : Textiles, clothing, leather Product group : Accessories
Product Type : Socks
.
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Producer : Haining Everbright Socks Co., Ltd. .
DBID : 380344 and Audit Id : 181551 Audit Date : 26/05/2020 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [<] Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced [ Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : | ]

Need of follow-up : Yes If YES, by : 26/05/2021

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA 9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

Factory name: ¥ 1li . K#olk A BR 53 4% A w]Haining Everbright Socks Co., Ltd.

Factory address: # 7 111 7 457 & [X B2 ) 1] 384 5 51 Building 5, No. 384 Xiachuan Road, Haining Economic Development Zone, Haining, Zhejiang,
China

Business license number: 91330481570570670N

The facility was established on March 9, 2011. The main products were socks. The main processes included knitting, linking, shaping, sewing, inspection
and packing.

The audited facility only rented one 3-storey building from Haining Yongyue Textile Co., Ltd. as production, warehouse and office. No canteen or dormitory
was provided for employees. The total construction areas of the audited facility were about 3,960 square meters.

There were totally 48 employees in the facility, including 4 non-production employees and 44 production employees. There were 15 male employees and
33 female employees. The youngest employee working in the factory was 19 years old. As per factory management, the peak season was not obvious.

Production workers' working hours were recorded by electronic attendance machine with detailed time in and time out information. Knitting employees
worked in two shifts. The first shift was 7:30-15:30 and the second shift was 15:30-23:30. The rest employees worked in one shift which was from 8:00 to
17:00 with one hour lunch break (11:00 to 12:00). Production workers were paid on hourly rate on 20th of each month by cash.

According to the payroll and attendance records of 6 sample employees from July 2019, December 2019 and April 2020 respectively, it was noted that the
regular wages of all sample employee at least RMB12.4 per hour (written as RMB12 per hour in the sheet of Business Activities), which was more than the
local minimum wage RMB 1800 per month or RMB 10.34 per hour since December 1, 2017. All sample employees were paid 150% and 200% of regular
wages for their work on weekday and rest days, which was not less than the statutory requirement. No overtime was arranged on holidays. And the sample
employees maximum overtime hours were 2 hours a weekday, 8 hours a rest day, 0 hour a holiday, 14 hours a week and 56 hours a month in the testing
months. The maximal weekly working hours were 54 hours. The longest consecutively working days was 6 days in the testing periods.

There were total 48 employees including 8 employees who had reached the retirement age. As per the social insurance receipt in April 2020, only 12 out of
40 employees (30%) had participated in pension, unemployment, maternity, medical and injury insurance.

The attendance records were cross-checked against production records and confidential interviews were conducted with 6 employees from different
departments. No inconsistency regarding working hours was found.

At the end of the audit, a closing meeting was held with the factory representatives. All of the findings were disclosed and discussed and a corrective action
plan was explained to the factory representatives. Mr. Weiguang Zhang / General Manager agreed with the findings and signed the corrective action plan.
Opening meeting factory representatives (name and titles)

Mr. Weiguang Zhang / General Manager

Mr. Xin Song / HR

Ms. Guoqin Zhang / Worker Representative

Remark:

1. The below documents were not uploaded due to:

Contractor license/permit, Agency labor contract, Government waivers and Collective bargaining agreements were not applicable for the audited facility;
2. Audit Company: Bureau Veritas Consumer Products Service

Audit Company APSCA Number: 11600002

Lead Auditor Name: Darlina Dong, APSCA Auditor Registered Number: RA21700231
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Producer :

Audit Type : Full Audit

Haining Everbright Socks Co., Ltd.

DBID : 380344 and Audit Id : 181551

Audit Date : 26/05/2020

amfori

©) ssci

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name : Haining Everbright Socks Co., Ltd. Legal status : Co., Ltd.
Local Name : W HRREILERFEAH Year in which the auditee was founded : 2011
(91330481570570670N)
Address : Building 5, No. 384 Xiachuan Road, Contact person (please select) : Weiguang Zhang
Haining Economic Development Zone
Province : Zhejiang Contact's Email : everbrightzwg@163.com
City : Haining Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : Not applicable
GPS coordinates : North 30°32'41", East 120°43'5" Total turnover (in Euros) : 3900000.00
Sector : Non-Food Of which exports % : 100.00
Industry : Textiles, clothing, leather Of which domestic market % : 0.00

If other, please specify :

Production volume :

900,000 pairs per month

Product Group : Accessories Production cost calculation : No
If other, please specify : Lost time injury calculation cost : No
Product Type : Socks
Auditee's employment structure at the time of the audit
Total number of workers : 48 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 15 33
Temporary workers 0 0
In management positions 2 1
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 7 29
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 15 33
Production based workers 0 0
With shifts at night 0 4
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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Producer : Haining Everbright Socks Co., Ltd. .
DBID : 380344 and Audit Id : 181551 Audit Date : 26/05/2020 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 181551] Audit Date: 26/05/2020 PA Score: D Deadline date:31/03/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation showed that the facility partially respected the requirement of this performance area. The facility had set up a
management system to implement the amfori BSCI Code of Conduct. The facility identified the significant business partners and conducted the
audit to overview of the significant business partners and their level of alignment with amfori BSCI Code of Conduct. However, on the audit day,
there were still some issues which should be improved.
BSR40 B XA PAT GURI ER . e 0y Bl g T —MEBLR G L fdTamfori BSCUT A~ Il e 1% 75 U3 i T 2 2R
Mgkt i Xt 3= 2L AK AT B A B T R s amfori BSCHT AR IIKIAKCF . (R, FERIZAR, AT R IEAFTE — LE 7 ZE OOt i i)
e

1.1 -  Written social compliance procedure was established in the factory. But the amfori BSCI management representative had poor knowledge of
amfori BSCI COC, it did not implement effectively, non-conformance related to Workers Involvement and Protection, Fair Remuneration, Decent
Working Hours, Occupational Health and Safety, etc. were detected during the current audit. In accordance with the requirement of Performance
Area 1.1. Factory management agreed with the issue and would take corrective action as soon as possible.
AV #SL R T AL S TUER BT . (B /2amfori BSCIE XK XFamfori BSCIT <7 I T A2, AL£x TTERE T3 A BN, MR %
ggﬁﬂkﬁlkz‘%‘ﬁﬂ{%% /A 4 NN TETY: DR T IR 4292 e o T 2 7 N O 5 7y B I I U A DS EA T 1B 7S S

1.4 - It was noted that the facility did not fully evaluate its workforce capacity to meet the expectations of deliver order or contracts, which caused
monthly overtime hours exceeding the legal requirement. In accordance with Performance Area 1.4. Factory management agreed with the issue
and would take corrective action as soon as possible.
AV B T4 VA FL AR RE 00 1 T DA R AR T K, SBUMPER . ARAEPATOURA 4. Al E R R B R R R R G

Remarks from Auditee:
No remark from management

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 181551] Audit Date: 26/05/2020 PA Score: A Deadline date:31/03/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation showed that the facility partially respected the requirement of this performance area. The facility had formulated a
management system to involve workers and their representatives in amfori BSCl management system. They also provided trainings in terms of
amfori BSCI knowledge for employees. They defined long term goals to protect workers according to the amfori BSCI COC. The facility set up an
effective grievance mechanism. However, on the audit day, there were still some issues which should be improved.
AR, B IZ T 040 B XA AT USRI R o W A% 5 g S T AR AR AT B3 AN B3 T ARSI 75 FEamfori BSCIFAE BA R 2 eh, I 0
TARAE T amfori BSCUHK ARSI iRk H#Eamfori BSCUT A=yl g T 4r4r T AWK Bz, JF@sr THRI BRG] (B2, fEdEY
Ko W T B R BUEAFAE — e 5 2 BSG I [F RE

2.4 - Through document review and employee interview, the facility had provided the training of amfori BSCI codes for employees. However, majority
of workers did not know about the amfori BSCI codes and did not know their roles in amfori BSCI management system. In accordance with
Performance area 2.4 Factory management agreed with the issue and would take corrective action as soon as possible.
B SO B A T ysiR, Ak 5 T T amfori BSCIAT AN s Il , (HIKH#R 5y 52 TAANE #amfori BSCIbRiE, LARABATIFEZ A R b
FEATT . RIEPATIIH2.4.  AALFERZ I B RN R RS

Remarks from Auditee:
No remark from management

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 181551] Audit Date: 26/05/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

The overall observation showed that the facility fully respected the requirement of this performance area. The facility respected and protected the
rights of free association and bargaining. Worker representatives were elected by employees. No collective bargaining agreement was available

in the facility.
SRR, W 1% 7 56 4 0 BIXANRAT UK . B AZ O I 03 L R A AR AR AR R A R, Al A T2 T R LA, R LEH
RN BT S A [ o

Remarks from Auditee:
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Producer : Haining Everbright Socks Co., Ltd. .
DBID : 380344 and Audit Id : 181551 Audit Date : 26/05/2020 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 181551] Audit Date: 26/05/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation showed that the facility fully respected the requirement of this performance area. Based on management interview and
document review, the facility set up the anti-discrimination policy and any kind of discrimination was strictly prohibited in the facility. The facility
provided relevant trainings for all employees, and let them know what was discrimination, how to face, solve and report, etc. As per employee
interview, no discrimination happened before.
BRWSERY], %7 58 R B IXAPATOURN EK . Je T BB ZUFRA SO A b, VRS 7 AR R SRR, AT 2 S £ b 40 2 A
FEERIERT. RNVAA A R TAREE AR, Ak R TANTEAT AR, TR AR DA 2 RS . i R TR, A B S R A

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 181551] Audit Date: 26/05/2020 PA Score: C Deadline date:31/03/2021

GOOD PRACTICES:
None observed.

AREAS OF IMPROVEMENT:
The overall observation showed that the facility partially respected the requirement of this performance area. Payroll records from May 2019 to
April 2020 were reviewed in this audit. All employees were paid on hourly-rate. The minimum wage paid to the sampled employees was RMB12.4
per hour which was more than the legal requirement RMB1800 per month or RMB 10.34 since December 1, 2017. The payment cycle was from
1st to the end of month and the wages were paid to employees on 20th of every month by cash. The pay slip was provided to employees. Annual
leave, sick leave, marriage leave, maternity leave and funeral leave were defined in employee handbook. However, there were still some issues
which should be improved.
ARSI, Wl A% T 50 B XA PAT R R . 4 %7 3 £1520194E5 H 2220204F4 H I Lo id b §i%. i A LA Tl T8t . ARHE
SROLRIREA, B A% 5 SCAT 4R R TR B 912,47/, T 243 H 20174512 5 1 HR [ B K T 3% 457180070/ H 5810.34 70/ . T# 5
JFREHIHEAR, THRAETMH205 DGR KRR. TH KR LIRS R T, JFH, WA TN RUE T wif. 0§
s PRUA R (B2, FERRZR, W %05 BOR DAL — Lo 75 2 ot I L

5.4 - |t was noted that the facility did not establish systemic calculation method for decent living wage and did not identify the gap between actual
remuneration and fair remuneration. In accordance with the requirement of Performance Area 5.4. Per management interview, the factory did not
established procedure to ensure the wage for employees should meet a decent living standard. Factory management agreed with the issue and
would take corrective action as soon as possible.
Al AR ST R G A TR A T TS 10 EL A U SEBR AT AP B I R . RAE AT SRS 4. ARIEEEE VIR, EH @ AR
PR TN SO A BN AR AR TG AR RS ARIN . Al [7) R0 ) U s IR AR B

5.5- It was noted that there were total 48 employees including 8 employees who had reached the retirement age. As per the social insurance receipt
in April 2020, only 12 out of 40 employees (30%) had participated in pension, unemployment, maternity, medical and injury insurance. In
accordance with Article 73 of the Labor Law of the People’s Republic of China. Factory management agreed with the issue and would take
corrective action as soon as possible.
N IAHA8H T, AIE8AIBIRIRIE N . AR RAVARHEI20204R4 F AL 22 (RIS EI 2% it o, kA 12/404 B T(30%) 4R T 978 BR)7 -
Folky THAEFRRK . RE ChENRIME3E) 873%. eALFZR SRR R Rk .

Remarks from Auditee:
No remark from management

amfori @ 8sCl www. bsciplatform.org

Trade with purpose

Page 7/15

Generated on:04/06/2020



Producer : Haining Everbright Socks Co., Ltd. .
DBID : 380344 and Audit Id : 181551 Audit Date : 26/05/2020 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 181551] Audit Date: 26/05/2020 PA Score: D Deadline date:31/03/2021

GOOD PRACTICES:
None observed.

AREAS OF IMPROVEMENT:
The overall observation showed that the facility partially respected the requirement of this performance area. The facility used electronic
attendance system. Some records such as daily production records, needle-broken records, inspection records, material in / out records and etc.
had been reviewed and those records matched with the attendance records. Meanwhile through employee interview, no inconsistency was found.
The working hours and wages could be verified in the audit. All employees worked overtime in normal working days or rest days. No overtime
was arranged on holidays. The maximum daily overtime was 2 hours and the maximum consecutive working days were 6 days in the sampled
periods. However, there were still some issues which should be improved.
BAEER, A %07 04 B AT I R . R RIS R BB B R gl A TSN, B B AR, A RER
WrEHds, fmaids. MAFCREE, RELFEEHICTMAYIE, R TUREERERUA B, ML TAER RIA TR A LASIE. 5 TAE
IEH TAE H SR R B nBE. EEBRAAME. [T RRIMIE2N, RKELTHER. HEE, EHEZNR, WHZTHRRIEFE LT ER
HEF TR

6.2 -  According to the payroll and attendance records of 6 sample employees from July 2019, 6 sample employees from December 2019 and 6 sample
employees from recent month April 2020. It was noted that 1) In July 2019, monthly overtime hours for 4 out of all 6 sample employees were 56
hours; 2) In December 2019, monthly overtime hours for 4 out of all 6 sample employees were 54 hours; 3) In April 2020, monthly overtime hours
for 4 out of all 6 sample employees were 50 hours. In accordance with Article 41 of the Labor Law of the PRC The facility did not have a plan to
reduce monthly overtime hours to meet legal requirement. All interviewees represented that they were voluntary to work overtime and they
confirmed that they worked overtime more than 36 hours per month when orders were excessive. Factory management agreed with the issue
and would take corrective action as soon as possible.
HFE20194E7 644 i L, 20194E12 644 01 LAl H 202044 H6 4 5t LI L% F T, L. 1) 201947, FrA64 i L4z Hm
PEN56/MF; 2) fE20194E12H, FrA 64 i Lo A4 4 i InPEN54/N ;s 3) 1E20204F4 1, Jifi64 b3 THv )44 10 H P50/ . R4 (o
e NRIEAE D735 58415 H i Jom > et [ gvk-fil . ik i3 TR A INYE, R4 AT &3 5 IS ML 36 /M . kA 3%
R R R -

Remarks from Auditee:
No remark from management
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Producer : Haining Everbright Socks Co., Ltd. .
DBID : 380344 and Audit Id : 181551 Audit Date : 26/05/2020 amfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 181551] Audit Date: 26/05/2020 PA Score: A Deadline date:31/10/2020

GOOD PRACTICES:
None observed.

AREAS OF IMPROVEMENT:
The overall observation showed that the facility partially respected the requirement of this performance area. Through factory tour, auditor found
that sufficient fire safety equipment, including fire extinguishers, fire hydrants and fire alarms were provided throughout the facility. The facility
installed first aid kits in every workshop. They appointed the specialist to inspect the validity of fire equipment and arranged all shift employees to
participate in fire evacuation drills twice a year. The health and safety procedures according to amfori BSCI Code of Conduct were also
established. However, there were still some issues which should be improved.
BEAMEERY, B IZ7 0 BN AT R R . IAE TN, SR AR BT X B T R HCR A P A, BRI KR B
MR PR . B A I B 2 RGAE, T N IR A B v i Rt R e HE A BRI G AT VR B RO ST . A R T R
Hramfori BSCHT it @S 12 A FEFr . (R, FERZR, BERAL I B IIEAFAE — S8 75 S sk i 1)

7.1 - 1.Itwas noted that the factory did not provide the occupational health checks to all knitting employees contact with occupational hazard factors
(noise and dust) during the last year. In accordance with Article 35 Law of the People’s Republic of China on the Prevention and Treatment of
Occupational Diseases. Factory management agreed with the issue and would take corrective action as soon as possible. 2. It was noted that
there was one cargo lift used in the facility for manufacturing. However, the facility could not provide the operator certificate for review.
Regulations on Safety Supervision of Special Appliance article 38 Factory management agreed with the issue and would take corrective action as
soon as possible.

1. VAR & — R A MY R K (MR Ao 4Y) i ZE e ) 53 TR AEHOR RS, AR (A N RSN E B B vhvk) 535
o MR R Z I BRI REGE . 2. AR BERE, (R ORAESRBLOTEARIE TIEH. fKIE CRRRh B 2 g% H]) 385 k&%
RN R R

7.2 - It was noted that there were total 48 employees including 8 employees who had reached the retirement age. As per the social insurance receipt
in April 2020, only 12 employees had participated in injury insurance. The rest employees did not participate in any injury insurance. In
accordance with Article 73 of the Labor Law of the People’s Republic of China. Factory management agreed with the issue and would take
corrective action as soon as possible.

NI A8 T, AIEAIBRIRIE N . MR RAVARGEI20204E4 F AL 22 (RIS DE Rt o, Ak 124% 0 TARAE T TGRS . HAR BT AR
ZIMEM T RK . ARYE (R NRIEMETTB0NE) S873%. LRz R SRR R R .

7.3 - It was noted that the risk assessment for safe, healthy and hygienic working conditions was not conducted sufficiently. The risk assessment did
not include regular monitoring and testing. In accordance with Performance area 7.3 Factory management agreed with the issue and would take
corrective action as soon as possible.

Al 2 ) AL AT R PR AN 7853 KU PP A VA L S S AR A I o AR AT X373 il F) i 00 R R s AR B8

7.11 - 1. It was noted that factory management was unable to provide the special equipment registration for one cargo lift being used in the facility for
review. In accordance with Article 25 of Safety Monitoring Regulation of Special Equipment Factory management agreed with the issue and
would take corrective action as soon as possible. 2. It was noted that factory management failed to provide the safety inspection reports for one
cargo lift being used in the facility for review. In accordance with Article 28 of Safety Monitoring Regulation of Special Equipment Factory
management agreed with the issue and would take corrective action as soon as possible.

1. VA AR, (R ARBEIRBEIURR A G e . MR (R s 2 &G0 58255 Ml F iz PR R RIREGE . 2. % i kBl A
NI N 1257 e RO R oy 52 o S S 7l i i e o4 =y DI X B S o | A =N AL VB 2 AN PR €

7.17 - It was noted that no needle guard was installed over one sewing machine and no pulley guard was installed over 3 sewing machines. In
accordance with Article 6.1.6 of Code of Design of Manufacturing Equipment Safety and Hygiene. The factory organized the machinery safety
operation training regularly. Factory management agreed with the issue and would take corrective action as soon as possible.
AMVEEL) 01 B IR A, SRR R BRI . WS (B sk 24 ARSI (GB5083-1999)) #6.1.6%%. kel
HAWLAARE ARG Al ) % ) B s R R o

7.23 - Remark: No transportation was provided for employees.
Bk RS R TIREERE.

Remarks from Auditee:
No remark from management

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 181551] Audit Date: 26/05/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation showed that the facility fully respected the requirement of this performance area. The facility set up the child labor
forbidden policy and child labor remedy procedure. They provided trainings for HR and related officers to check the ID and age strictly during the
hiring process. All interviewed employees knew the child labor forbidden policy and confirmed that no child labor was used in the facility.
BARMSERI], Py 58 &8 I AT GURI ER . By @y T A5 3 T BN B TAMURR T . s 207 A T RIS M HR FAH SN 51 4%
PERAN, AEARATT B R A ST B TS o A Uik I B3 TR e A 1k 2 T F Hif e ki 2 T

Remarks from Auditee:
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Producer : Haining Everbright Socks Co., Ltd. .
DBID : 380344 and Audit Id : 181551 Audit Date : 26/05/2020 amfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 181551] Audit Date: 26/05/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation showed that the facility fully respected the requirement of this performance area. The facility set up complete policies to
protect young workers. They would provide free regular health check for young workers, reasonable working hours and position. They would
prohibit to arrange overtime work and contact with hazardous materials to young workers. Through employee interview, management interview
and document review, no young worker existed in the facility and the youngest employee was 19 years old.
RARMEGERY], B %77 5E R EXANPATIUHAIZEK . B AL TR 1 SE BEAUR B LR BOR, BG4 R T LI ALE I e 3 k4G, SR T
1’F§I‘Fﬂ$uﬂ’rﬁﬁ, ERAER AR CINPERE A B2 i S o I R DR, R RSO E %, Ak B RTEA R L, He i LRI
19%.

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 181551] Audit Date: 26/05/2020 PA Score: A Deadline date:31/10/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation showed that the facility partially respected the requirement of this performance area. The labor contracts included the
description of working hours, training, rest time and leave etc. Based on employee interview, they understood well of the content of labor contract
and one copy of labor contract was kept by themselves. They also signed the written agreement with all retirees who were hired to work again.
However, there were still some issues which should be improved.
AERGER ], BRI #5 BEIXANPAT SURIZ R . 7R R A GRS TR, B, RS EAMESY, RS S 45 Jlad 53 T,
RILTIERANELSMR TRE T —maF. il SEMREA R T BHFRIEH. B2, EEEAR, WHEZTRRNIEE %
i EECSCE Y )

10.3 - It was noted that there were occupational hazard factor such as noise and dust in knitting workshop, etc. However, auditor found that the labor
contracts provided by the facility did not include occupational hazard factors and protection against and prevention of occupational harm. In
accordance with Article 33 of PRC Law of Prevention and Control of Occupational Diseases Factory management agreed with the issue and
would take corrective action as soon as possible
N AFEBNL fEEH R, 4G 7R R A 7E MR FS A AR 5%, (R AR L 0% 55 30 4 R A 2 HRY A 3 DA S R e BT i e 2. AR4E (e N
BILANE HRMV T B vavEY 58 = =25 el Rl & e i R R PR

Remarks from Auditee:
No remark from management

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 181551] Audit Date: 26/05/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation showed that the facility fully respected the requirement of this performance area. The facility set up the policy on anti-
bonded labor. Management understood well the scope of bonded labor. As per facility tour and employee interview, no bonded labor was found in
the facility. No inhumane treatment happened. The discipline policy was also in accordance with legal requirement.
BEAEMEERY, B 7 ¢ A B XA AT SRR . bl E 1R S AN EOR, ot AR ARG 75 2R R TR ST A s . KRB
SR LR, 5% AR AT 2 B Ak Y B S5 B IR B o B AR BT A 4 b AR N R . Al OGS BCR R Sk A KR

Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 181551] Audit Date: 26/05/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation showed that the facility fully respected the requirement of this performance area. Through document review and
employees interview, the facility identified main environment factors and employees had the awareness to protect environment. They collected
latest environmental protection laws and regulations. No waste water or waste gas was generated during manufacturing. No environmental
accident happened in the facility.
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Remarks from Auditee:
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Producer : Haining Everbright Socks Co., Ltd. .
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DBID : 380344 and Audit Id : 181551 Audit Date : 26/05/2020
Audit Type : Full Audit

Trade with purpose

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 181551] Audit Date: 26/05/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation showed that the facility fully respected the requirement of this performance area. In order to verify that the compliance
status of provided documents (such as attendance and payroll records, etc.), auditor reviewed a variety of production and other records to
crosscheck. No inconsistency was found.
BARSRY], By e S EXAPIT IR ER . N T RIERMSCAR(T R 8% 55k, XA FRALHABSCFEAT T 22 IR
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Remarks from Auditee:
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PA10 | PA11 | PA12 | PA13 | Overall Rating
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17.17 No needle guard.jpg 7.17 No pulley guard.jpg Address number.jpg
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Anti-explosive light.jpg
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Earplugs and masks worn by knitting workshop.jpg
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[External photo(s) of the production unit(s)
Finished product warehouse.jpg

External photo(s) of the production unit(s)
INo smoking sign.jpg
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IPPE warning sign.jpg
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